Q&A with Laeni Mazurkiewicz, Administrator in Development, Brompton

Heights, Inc.
Q: How long have you been with The Hamister Group, Inc.?
A: Since March of 2004. | started out at Orchard Heights as their

Marketing Director and handled their Admissions as well for 4 years.
I've been at Brompton for two years, spending the first year and a half
(approximately) as Marketing Director and have been Administrator in
Development for the past few months.

Q: Why did you pursue the Administrator in Development position at Brompton Heights?

A: | love the company! It’s a place that has great opportunity for me and other co-workers to stay
for a long time. | loved working with Marketing, but | wasn’t as connected with the residents as
| wanted to be. The Administrator in Development position allows me to be with the residents
more, which is really what | love.

Q: What do you like about the Administrator in Development (AID) position?

A: The AID program allows you to have ‘training periods’ with all departments so | can become

totally immersed and focus on one area at a time. | am learning so much about the operational
side of the business which is something that is of great interest to me.

The role of Administrator in Development (AID) is specifically designed as a development
and mentorship program to prepare individuals for promotion to the position of Administrator
within our organization.

The Hamister Group, Inc. encourages a culture of collaborative communication, innovative
leadership and winning attitudes. Co-workers who enter the AID program have evidenced
they share Our Values of Honesty, Integrity, Work Ethic, Accountability, Respect and
Trust, and live Our Philosophy: Caring is Our Privilege ™ which is the essence of our
company culture and at the core of what we do each and every day.



